
Bringing Diversity &
Inclusion to Your Business 

Diversity, equity, inclusion, and belonging (DEIB) is the
foundation to creating an uplifting, productive workplace

where every team member feels valued. 

Let’s get our definitions straight: 

Diversity
The team has diverse 

representation from unique, 
various backgrounds 

Equity
All employees have access to the 
same opportunities for professional 
growth and fair compensation

Inclusion
The environment inherently 

welcomes and celebrates varied 
identities, experiences, and ideas 

Belonging

Every person feels like an 
integral part of the team, simply 

by being who they are 

Define your values1

3

2

4

Focus your dedication to inclusion by adding 
it to your core values—the foundation of 
your business.

Diversify your recruiting pipeline  

Expand your network of applicants, and set 
diversity benchmarks for every stage of hiring from 
applications to interviews.  

Invest in education  
Whether it be bias training, diversity and 
inclusion training, or other resources, commit 
your time and dollars to educate staff and 
encourage thoughtful conversations. 

Find community with Mindbody One  

Chat with other business owners who are 
incorporating diversity and inclusion! Ask questions 
and get advice from people who understand the 
same challenges.

5 Shift your external marketing

Represent diverse voices through your content and 
campaigns. Celebrate the unique differences that 
make up your team, community, and customer base.

Choose one action to get started:

Looking for more resources?
Visit our B2B Education Hub.

See Resources


